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Anti-Bribery and Anti-Corruption Policy Statement
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Cowell e Holdings Inc. (hereinafter referred to as "the Company") and all its subsidiaries are
consistently committed to the highest standards of business ethics and social responsibility. We
strictly adhere to relevant laws and regulations of the People's Republic of China, such as
the Criminal Law and the Anti-Unfair Competition Law, as well as international anti-corruption
conventions and related international standards. The Company strictly follows internal regulations,
including the Social Responsibility Manual and the Ethics Policy, and firmly opposes and prohibits
any form of bribery, corruption, and other improper benefit transfers. We are dedicated to
implementing clean governance across our overall operations and throughout our supply chain,
thereby upholding the Company's reputation and social responsibilities.
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Our Commitment
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Zero-Tolerance Principle
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The Company adopts a "zero-tolerance" stance towards any form of bribery or corrupt
practice. This explicitly includes, but is not limited to:
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Any Form of Bribery: Offering, giving, receiving, or soliciting, directly or indirectly,
anything of value to unduly influence a business decision or gain an improper

advantage.
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Embezzlement, Misappropriation, or Misuse of Company or third-party assets.
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Improper Benefit Transfers and Conflicts of Interest: Using authority or insider

information to seek improper benefits for oneself, relatives, friends, or related parties.
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Money Laundering and the Falsification of Records or Documents to conceal

any of the above acts.

— 2 RYUEFIE RABERIIAT A, AN FPRARSARRUERIBO™ [ i, BAREAR T2y i#
Bro7sh R REETE, IFOREIE FUERTTERIBUR .

Any violation of this Policy will result in strict measures being taken in accordance with
the law and regulations, including but not limited to disciplinary action, termination of
employment or business relationships, and reserving the right to pursue legal liability.
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Supply Chain Compliance Management
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We require all suppliers, partners, and third-party service providers to adhere to the anti-
bribery and anti-corruption standards set forth in this Policy and to strictly prohibit any
form of corrupt practices in their business operations. The Company will continuously
strengthen due diligence and compliance reviews of the supply chain, promoting
transparency and clean operations across the entire chain.
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Transparent Operations and Continuous Improvement
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The Company is committed to implementing open and transparent operational mechanisms
in its global business, ensuring all commercial activities comply with applicable laws and
international norms. The Company will periodically evaluate and update its anti-bribery
and anti-corruption policies to adapt to changes in the legal environment and societal

expectations.
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Employee Protection and Reporting Mechanism
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We are committed to fostering an honest, clean, and fair working environment that protects
the legitimate rights and interests of employees. We strictly prohibit any form of unfair
treatment or retaliation against employees who refuse to participate in activities that violate
business ethics or anti-corruption policies. We have established independent, confidential,
and secure reporting channels, encouraging employees and relevant parties to promptly
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report any suspicious conduct. The Company commits to handling all reports with strict
confidentiality and ensuring reporters are protected from any form of retaliation.
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Training and Awareness Raising
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The Company will provide regular anti-bribery and anti-corruption training for all
employees and supply chain partners to enhance legal awareness and ethical responsibility,
ensuring all relevant personnel understand, acknowledge, and implement the requirements
of this Policy.
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Accountability
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Any conduct in violation of this Policy will be subject to Company disciplinary action
commensurate with the severity of the circumstance and may be referred to judicial authorities in
accordance with the law. The Company reserves the right to pursue legal liability against violators
and relevant responsible persons.

e P L TR A B O ) B R 0 RPRE RREE DA SRR AT N HESI A I L B s AT SRk A 2
AR, WA TG e 2 5 R A R A2 S B Al P RR R A S AR AR R i

Cowell e Holdings Inc. and its subsidiaries will continue to promote the development of a fair, clean,
and sustainable business ecosystem through responsible business conduct. We firmly believe that
upholding high ethical standards and legal compliance is the fundamental guarantee for achieving
sustainable corporate development.

AR TERARAH
Cowell e Holdings Inc.

H#J. 2025410 H 25 H
Date: October 25, 2025



